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FEEDBACK ACTION-TAKEN REPORT OF TSWRDCW, MANCHERIAL
(2022-2023)

The feedback Analysis Committee of TSWRDCW, MANCHERIAL consists of a panel with the

Principal,Vice-Principal, 1QAC Coordinator and all the Department HODs. It designs and

collects feedback from stakeholders, (students,Employee,Employer and Alumni). The

committee monitors and evaluates the performance and related issues.

Action-Takenreportof “Employee Feedback Analysis on Curriculumn."

� To enhance the skills of students Career Guidance Cell is providing job related

orientation programs.

� It is decided to increase fieldtrips and industrial visits to maintain balance between

theory and practical sessions.

� To collaborate with industry experts to incorporate practical skills and knowledge.

�

Action-Takenreport of“Studentfeedback."

� To integrate multiple subjects to provide a holistic understanding it is decided to increase

the number ofValue-added Course every year.

To enhance the evaluation process, it isdecided to develop innovative assessment
methods.

It is decided to implementcomprehensive projects that integrate learning.

Action-taken report of “AlumniFeedback."

7

To explore the knowledge, it is decided to conduct guest lectures or workshopsto share

your expertise with current studies.

To establishmentorship programs, it is decided to establish mentorship programs, pairing
alumni with students for guidance and support.

It is recommended to improvecollege infrastructure, such asmodernizing facilities or

expanding resources.
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FEEDBACK ACTION-TAKEN REPORTOF TSWRDCW, MANCHERIAL
(2019-2020)

The feedback Analysis CommitteeofTSWRDCW, MANCHERIAL consistsofa panel with the

Principal,Vice-Principal, IQAC Coordinator and all the Department HODs. It designs and

collects feedback from stakeholders, (students,Employee, Employerand Alumni). The

committee monitors and evaluates the perfornmance and related issues.

Action-Taken report of "Employee FeedbackAnalysis on Curriculum."

> Toenhance the skills of students Career Guidance Cell is providing jobrelated
orientation programs.

It is decided to increase field trips and industrial visits to maintain balance between

theory and practicalsessions.

> Tocollaborate with industry experts to incorporate practical skills and knowledge.

>

>

Action-Takenreport of “Student feedback."

Tointegrate multiple subjects to provide a holistic understanding it is decided to increase

the number of Value-added Course every year.

Toenhance the evaluation process, it is decided to develop innovative assessment

methods.

It is decided to implementcomprehensive projects that integrate learning.

Action-talken report of “Alumni Feedback."

To explore the knowledge, it is decided to conduct guest lectures or workshops to share

your expertise with current studies.

To establish mentorship programs, it is decided to establishmentorship programs, pairing

alumni with students for guidance and support.

It is recommended to improve college infrastructure, such as modernizing facilities or

expanding resources.
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FEEDBACK ACTION-TAKEN REPORT OF TSWRDCW, MANCHERIAL
(2018-2019)

The feedback Analysis Committee of TSWRDCW.MANCHERIAL consistsofa panel with the

Principal, Vice-Principal, IQACCoordinator and all the Department HODs. Itdesigns and

collects feedback from stakeholders, (students,Employee,Employer and Alumni). The

committee monitors and evaluates the performance and related issues.

Action-Taken report of “Employee Feedback Analysis on Curriculum."

To enhance the skills of students Career Guidance Cell is providing job related

orientationprograms.

> It is decided to increase field trips and industrial visits to maintain balance between

theory and practical sessions.

> To collaborate with industry experts to incorporate practical skills and knowledge.

Action-Taken report of “Studentfeedback."

� To integratemultiple subjects to provide a holistic understanding it is decided to increase

the number of Value-added Course every year.

To enhance the evaluation process, it is decided to develop innovative assessment

methods.

> It is decided to implement comprehensive projects that integrate learning.

Action-taken report of *Alumni Feedback."

� To explore the knowledge, it is decided to conduct guest lectures or workshops to share

your expertise with current studies.

To establish mentorship programs, it is decided to establishmentorship programs, pairing

alumni with students for guidance and support.

> It is recommended to improvecollege infrastructure, such as modernizing facilities or

expanding resources.
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FEEDBACK ACTION-TAKEN REPORT OF TSWRDCW, MANCHERIAL

(2020-2021)

The feedback Analysis Committee of TSWRDCW.MANCHERIAL consists ofa panel with the

Principal,Vice-Principal,
IQAC Coordinator and all the Department HODs. It designs and

collects feedback from stakeholders, (students,Employee, Employer
and Alumni). 1he

committee monitors and evaluates the performance and related issues.

Action-Taken report of “Employee FeedbackAnalysis on Curriculum."

To enhance the skills of students Career Guidance Cell is providing job related

orientation programs.

It is decided to increase field trips and industrial visits to maintain balance between

theory and practical sessions.

}To collaborate with industry experts to incorporate practical skills and knowledge.

�

>

>

Action-Taken report of“Studentfeedback."

To integrate multiple subjects to provide a holistic understanding it is decided to increase

thenumber of Value-added Course every year.

To enhance the evaluation process, it is decided to develop innovative assessment

methods.

It is decided to implement comprehensive projects that integrate learning.

Action-taken report of “Alumni Feedback."

To explore the knowledge, it is decided to conduct guest lectures or workshops to share

your expertisewith current studies.

Toestablish mentorship programs, it is decided to establish mentorship programs, pairing

alumni with students for guidance and support.

It is recommendedto improve college infrastructure, such as modernizing facilities or

expanding resources.
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FEEDBACK ACTION-TAKEN REPORTOF TSWRDCW, MANCHERIAL

(2021-2022)

The feedback Analysis Committee of TSWRDCW, ,MANCHERIAL consists of a panel with the

Principal, Vice-Principal, IQAC Coordinator and all the Department HODs. It designs and

collects feedback from stakeholders, (students.Employee, Employer and Alumn�). Ihe

committee monitors and evaluates the performance and related issues.

Action-Takenreport of "Employee FeedbackAnalysis
on Curriculum."

� Toenhance the skills ofstudents Career Guidance Cell is providing jobrelated

orientation programs.

It is decided to increase field trips and industrial visits to maintain balance between

theory and practical sessions.

Tocollaborate with industry experts to incorporatepractical skills and knowledge.

Action-Taken report of “Student feedback."

To integrate multiple subjects to provide a holistic understanding it is decided to increase

the numberof Value-added Course every year.

To enhance the evaluation process,it is decided to develop innovative assessment

methods.

> It is decided to implement comprehensive projects that integrate learning.

Action-taken report of "AlumniFeedback."

To explore the knowledge, it is decided to conduct guest lectures or workshops to share

your expertise with current studies.

Toestablish mentorship programs, it is decided to establish mentorship programs, pairing

alumni with students for guidance and support.

�

It isrecommended to improve college infrastructure, such as modernizing facilities or

expanding resources.
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